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AGREEMENT
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THE VILLAGE OF ELMIRA HEIGHTS, NEW YORK
AND
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ELMIRA HEIGHTS POLICE BENEVOLENT ASSOCIATION, INC.
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JUNE 1, 1999 - MAY 31, 2002
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~
Amendment to the contract between the Elmira Heights P.B.A. Inc. and
The Village of Elmira Heights. New York
Section 404
Section 404-1 - When there is not a supervisor (person above the rank of police officer) working
on a shift, one of the off duty supervisors will be designated as "available" during said shift(s) to
handle any responsibilities or emergencies which may require a supervisor. For the purpose of
this section the term Havailable"shall be defined as wearing a beeper and/or cell phone with the
ability to n:spond to any scene within one hour of notification of need from a responding officer.
A supervisor will be compensated only when the situation requires the supervisor to respond to
the scene or Village Complex. Such compensation shall be governed by section 605-2 of this
contract.
Section 404-2 - The chief: or designated scheduling officer, shall, to the extent practicable,
schedule any Sergeant, then employed, so as not to have the same regular days off as any other
Sergeant then employed. The Chief or designated scheduling officer, shall insure that, at any
time the V:mageemploys more than one Sergeant, no less than one Sergeant shall be scheduled
so that his/her regular days off do not include Saturday or Sunday.
//LL~
Michael J. Hatc-
- -
President
Elmira He:lghts P.B.A.
i~~ ~~~:"-
r on R. Brink
Mayor
Village of Elmira Heights, NY
Sworn to roe this 16th
day of October~ 2000
Sworn to me this 16th
Day of October, 2000
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MARY T. PHILLIPS
NotafV Public. State of New York
Chemun~ County No. 01 PH6007555
Commission Expires May 26.
-<
c)O
~
MARY T. PHIWPS
NotarY Public, State of New York
Chemung County No. 01 PH6007555
Commission Expires May 26. ,( ooJ..,.
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AMENDMENT TO THE CURRENT CONTRACT BETWEEN THE
VILLAGE OF ELMIRA HEIGHTS AND THE ELMIRA HEIGHTS
POLICE BENEVOLENT ASSOCIATION
SECTION 301 (a. DURATION OF AGREEl\1ENT
The terms enumerated in Section 802-a and 802.b of this agreement shall extend
beyond the 3-year duration of this contract. The benefits enumerated in Section
_.802-a and 802-b-ofthis agreement shall be in effect until May 31,2007.
e'
--SECTION 802(a). HEAL TH INSURANCE
The Village shall pay.sixty (60) percent of the health insurance preIJlliums of present
retirees of the .Elmira Heights Police Department for individual or family coverage,
as applicable. For the purpose of this section, a present retiree shall refer to any
retired member of the Elmira Heights Police Department, regardless of whether he
or she is paying for coverage at the. time of this agreement.
SECTION 802(b). HEALTH INSURANCE
The Village shall pay sixty (60) percent of health insurance premiwns for individual
or family coverage, as applicable, for any and all current members of the Elmira
Heights Police Department retiring on or before May 31, 2007.
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AGREEMENT
day of , 1999, between the Village ofMade this
ELMIRA HEIGHTS, a municipal corporation in the County of Chemung and the State of New
York, and. a political subdivision of the complex, 215 Elmwood Avenue, Elmira Heights, New
York, referred to herein as the Village, party of the first part, and
ELMIRA HEIGHTS POLICE BENEVOLENT ASSOCIATION, INC. a menlbership
corporatic)norganized under the laws of the State of New York, and having a post office address
at 215 Ehnwood Avenue, Elmira Heigh~s,New York, referred to herein as the PBA and as the
Association, party of the second part.
~rHEREAS, the Village of Elmira Heights is a local government within the State of
New Yark, and it has a police department for the law enforcement within its corporate
boundaril~sand other areas it may designate, which is commonly referred to as the Village, and
\VHEREAS, the permanent employees in the Village Police department do now have,
and have had for many years prior hereto, an association which is incorporated under the name
of the Ehnira Heights Police Benevolent Association, Inc., commonly referred to as the PBA.
NOW, THEREFORE, in consideration of the mutual agreements, terms, and conditions
herein contained between the parties, and pursuant to Article 14 of the Civil Service Law and the
State of New York commonly known as the Taylor Law and the other applicable laws of the
-1-
State of New York, the parties hereto do each agree with the other as follows:
ARTICLE I -AFFIRMATION
101. NO STRIKE AFFIRMATION. The PBA affirms, pursuant to Section 207, Paragraph 3,
of 1he Civil Service Law, known as the Taylor Law, that it does not assert the r.ight to
strike against any government, to assist or participate in any such strike, or to impose
an obligation to conduct, assist, or participate in such a strike.
ARTICLE II - RECOGNITION AND RIGHTS
201. RECOGNITION OF NEGOTIATING UNIT AND REPRESENTATIVE.
The Village recognizes the Elmira Heights Police Benevolent Association, Inc. as the
exclusive collective bargaining agent for the employees in its Police Department including all
employee:) with permanent appointments and all special police officers, except the Chief of
Police, ofticers above the rank of Sergeant and confidential secretaries.
202. REPRESENTATION RIGHTS. The Village does extend to the PBA representing such
unit of employees the following rights:
To represent the employees in negotiations and in the settlement of grievances.
2. To membership dues deduction, upon presentation of dues deduction authorization
cards signed by individual employees.
3. To unchallenged representation status.
4. Such negotiations shall include the terms and conditions of emploYmentand the
administration of grievances arising thereunder.
203. DUES CHECKOFF. The Village agrees to deduct regular PBA membership dues from the
current wages of every employee in the unit who is a member or who does bec:omea
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nlember of the PBA, and who has signed a cun-ent dues deduction authorization card filed
\vith the Village as prescribed and authorized by the Taylor Law; and it agret~s to remit
such deducted dues to the PBA every three months by the 15thday of September,
December, March, and June. Any authorization from an employee represented by the
PHA for the deduction of membership dues or for any other deduction from the wages
nlust be filed with the Village Clerk's Office at least 10 days before submission of the
particular months budget to the Civil Service Commission, as such deduction.shall not be
effective until the next monthly budget.
ARTICLE III - DURATION AND DEFINITIONS
301. DURATION OF AGREEMENT. This agreement shall be effective for a tenn of three
3) years commencing on the first day of June 1, 1999, and terminating on May 31,2002
The terms enumerated in Section 802-a and 802-b of this agreement shall extend
beyond the 3 year duration of this contract. The benefits enumerated in section 802-a
aHld 802-b of this agreement shall be in effect until May 31,2007.
302. DEFINITIONS As used in this agreement, the following terms shall mean as set forth after
each except as may otherwise be stated elsewhere herein, as follows:
1. BOARD OF TRUSTEES shall mean the Board of Trustees of the Village of Elmira
Heights.
2. CHIEF OF POLICE AND CHIEF shall mean the head of the Police Department of
the Village and anyone acting in his stead.
3. EMPLOYEES shall mean the employees of the Village covered under this
agreement.
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4. MAYOR shall mean the Mayor of the Village and anyone acting in his stead.
5. POLICE OFFICER shall mean an employee of the Police Department of the
Village with the rank designation of police officer or sergeant and with the duties
of a police officer under the laws of the State of New York and under the tenns of
hislher emploYffient.
6... POLICE OFFICER AND SERGEANT shall mean an officer of the Police
Department of the Village with that particular rank so designated unde:rhis/her
emp 10Yffient.
7. TAYLOR LAW shall mean Article 14 of the Civil Service Law of the State of New
York
8. VILLAGE shall mean the Village of Elmira Heights, New York
9. VILLAGE FISCAL YEAR shall mean from June 1, to May 31, inclusive.
303. THE TERM "HE" OR "SHE" as used in this agreement is not to be discriminatory and
shall apply equally to male and female employees.
304. CARRYOVER PROVISIONS. If on June 1,2002, a new agreement concerning the
subject matter herein has not been executed and negotiations and procedures under the
Taylor Law are being pursued to reach a new agreement, the tenns, conditions, covenants,
rights, duties, and obligations herein contained shall continue until such a new agreement
is reached.
ARTICLE IV - RESPONSIBILITIES
401. POLICE DUTIES. Each employee in the Department will be responsible for the
p'~rfonnance of the duties assigned to him/her in an efficient and professional manner and
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to carry out the instructions of his/her superior officers under the direction of the Chief of
Police who is responsible to the Mayor and the Board of Trustees.
402. POLICE STUDY. Each employee shall inform himself/herself of the duties of his/her
position and make a personal effort to constantly improve his/her knowledge and skills.
Each police officer working for or holding a permanent appointment will participate in
routine training courses, schools and other classes in his field when offered. The Chief of
Police or other designee responsible for the duty hour schedule will make every effort to
s(;hedule an officer who wants to attend such classes so that he is not on duty at the time of
the classes. The Chief of Police will advise the employee of such training courses which
are brought to his/her attention. A partial list of such training exercises and training
courses is contained in Schedule A attached and made a part of this agreement. Each
police officer is required to attend and successfully complete each training course which is
designated as mandatory on Schedule A.
In addition to the above courses, any police officer may be ordered to attend and
successfully complete other training courses as required. An employee's attendance at any
such course or exercise shall be on his/her own time at his/her own expense except for the
Basic Training Course, the Intermediate Training Course, and the Course in Police
Supervision or other courses directed by the Village. He/she will receive tinle off with pay
for not more than eight hours per day while he/she is in attendance at any of these three
courses or other courses directed by the Village and the Village will reimburse himlher for
bis/her travel to and from the course at the prevailing rate of mileage if it is given outside
the County of Chemung. The Village will also pay any tuition for these three courses or
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other courses directed by the Village, which is not otherwise covered and will also pay for
the employee's room and board during his/her attendance at any of these three courses or
other courses directed by the Village for more than one day at a location that :isover 45
miles away from the Village. Room charges shall not be over the prevailing rate. Such
expenditures will be supported by receipts and vouchers. The Village will also pay for
one-half of an employee's lunch and dinner, if such course prevents the employee's
returning home by 7:00 P.M., during his/her attendance at any of the three courses or other
courses directed by the Village for one day or less duration and located outside of the
County of Chemung. Such meal charges reimbursed by the Village shall not be over the
prevailing rate. The Village shall be entitled to receive a copy of any certificate or other
n:cord available to show the employee's attendance, participation, position and
completion at any such course, and to examine their workbook.
403. SPECIAL POLICE DUTIES. Any person appointed or designated to act in aid of the
Village Police Department on any basis other than that of a regular police officer shall
only serve where in the opinion of the Mayor or his/her absence, the Chief of Police or
designee in charge of the Village Police Department, such service is necessary to preserve
the public peace in case of riot, conflagration, dangerous traffic congestion or other public
e:mergencyand the regularly appointed police officers available are insufficit;:ntto police
such emergency situation. Such person shall serve only during such an emergency and
shall be under the control of the Chief of Police or his designee from the Village Police
Department. Such special appointed or designated person shall have the power to make
arrests only for traffic violations, disorderly conduct, or other offenses against public
-6-
pe:aceand good order and shall not have any powers of responsibility by reason of such
services for the prevention or detection of misdemeanors and felonies under the Penal
Laws or other laws of the State of New York.
404. SUPERVISORS. When there is not a supervisor (person above the rank of police officer,
ie::Sergeant) working on a shift, one of the off-duty supervisors will be designated as
"a.vailable"during said shift(s) to handle any responsibilities or emergencies which may
require a supervisor. There will.be no extra pay involved unless the supervisor is actually
called in to work on a matter.
ARTICLE V - HOURS OF WORK
501. TIME OF LAW ENFORCEMENT. By its very nature, law enforcement is a 24 hours a
da.y,7 days a week responsibility. The days of the week and hours of the day when a
police officer is scheduled to be on duty may vary from the duty hours or tour of duty of
oth.er police officers.
502. TOUR OF DUTY. In conformity with section 971 of the Unconsolidated Laws as it
applies to a Village Police force of not less than four members until it may be amended or
revoked:
1. The Chief of Police or designee having the management, control, or direction of
the police force shall not assign any police officer thereof who may be on duty in
the open air, on the streets or other public places to more than one tour of duty.
2. Such tour of duty shall not exceed eight consecutive hours of each consecutive
twenty-four hours.
3. No police officer shall be assigned to more than forty hours of duty during any
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seven consecutive day period; except in an emergency or for the purpose of
changing tours of duty. Such emergency shall include the event of strikes, riots,
conflagrations, or occasions when large crowds shall assemble, or similar
emergency, or on a day on which an election authorized by law shall be held. On
the occasions of such emergency or change of tours, so many of the police officers
may be contained for such hours as may be necessary.
503. DUTY SCHEDULE. The Chief of Police or designee responsible shall assign each police
officer to a shift or tour of duty for eight consecutive hours in each twenty-four hours for
five days of the officer's seven-day week, as follows:
1. The Police Department work day shall be a 24 hour period starting at 12:00
midnight and extending through the next 11:59 p.m., and it shall be divided into
three eight-hour shifts for tours of duty commencing at 12:00 midnight, 8:00 a.m.
and 4:00 p.m.
2. Each police officer's work week shall be seven days in succession and he/she shall
be assigned to one eight-hour shift in the first five days of his seven day week and
have the last two days off.
3. Each police officer shall have relief of sixteen hours off between hislher duty shifts
except when his shift changes.
4. Each police officer shall have the same eight-hour shift for all five work days of
the week.
5. The last two days off of the seven day week will include 64 consecutive hours off.
6. A police officer's tour of duty may be extended and his/her time off between shifts
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decreased in the event of a change of duty tour or emergency as described in
Section 502(c).
7. At least two police officers shall be scheduled for duty on the 4:00 p.rn. and
midnight shifts.
8.. Each police officer shall report for his/her duty shifts at least fifteen nlinutes prior
to the start of the shift.
504. SCHEDULE POSTING AND CHANGES. The Chief of Police or designee responsible
shall post the proposed work schedule and schedule of time off for holidays and vacations
fc)r the next three month period where all officers can examine it not later than the 15thday
before the beginning of the three month period. Each police officer shall notify the Chief
of Police or designee of his first and second choices for holidays and of any vacation
during the three month period not later than the 5thday of the month before the beginning
of the scheduled period. Each police officer shall be scheduled for 2080 duty hours during
the year less his holidays and vacation. The schedule of duty hours for any police officer
nlay be amended or changed at the direction of the Chief of Police or designt~e in order to
insure the continued security of the community.
505. ~:HANGE OF TOURS. The parties agree that tours shall be changed no more often than
once a month, except under unusual circumstances such as the need to meet staffing
shortages caused by sickness, injury, or absence due to holidays or vacations.
ARTICLE VI - SALARIES & COMPENSATION
60 1. ~;ALARIES. PERMANENT EMPLOYEE. The salary or wage to be paid to each
permanent employee of the Village Police Department covered under the agreement for
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his services during the ensuing fiscal year of the Village commencing on June 1SI shall be
the sum shown for an employee in his position during his respective year of service with
the Police Department for the respective fiscal year on the Salary Schedule, hereto
attached, marked SCHEDULE B and made part of this agreement. If an employee is
promoted or demoted from one position to another position within the Police Department,
the rate of his/her annual salary shall change on the effective date of hislher new position
to that salary shown for an employee in such position in hislher respective y(~arof service
v/ith the Police Department.
602. ~~ALARIES. SPECIAL POLICE. The salary or wage to be paid to each spedal police
officer for his/her actual hours of service during the respective fiscal year shall be the rate
per hour shown on Salary B for a Special Police Officer.
603. NON-PERMANENT EMPLOYEE The salary schedule does not include annual rates for
persons whom the Village now hires or might hire in the future in temporary or provisional
police officer positions since their rate of annual salary or wage would be contracted
independently with them by the Village based upon the duties which they are expected to
perform and upon their qualifications to perform such duties. A person given a temporary
appointment to the position of police officer or Police Sergeant will be paid the minimum
for a starting police officer or Sergeant, plus credit on the salary schedule for any years
he/she has served in full time, temporary, provisional or permanent appoinbnent with the
Village Police Department.
604. I~XTRA PAY. A police officer that works more than 80 hours including crt:dited time off,
in a two week pay period, shall be paid for such extra work or given compensatory time
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off. Pay for such extra time shall be on an hourly basis arrived at by dividing the
enrlployees annual salary by 2080 hours and multiplying that amount by one and one half
(1-1/2) for each hour worked. COMPENSATORY TIME OFF will be given on an hourly
basis at the rate of one and one half (1-1/2) hours off for each hour worked at extra time.
EJnployees should give a preference to taking Compensatory Time Off when(~ver possible.
Extra pay shall not be part of or change the amount of annual salary nor shall it be
construed as a promotion or a salary increment. Such extra pay shall, howev(~r,be
regarded as part of a police officer's compensation for any of the purposes of any pension
or retirement system provided for in this agreement of which he/she is a member.
-11-
605. rvUNIMUMEXTRA TIME.
1. A police officer held over to work after hislher nonnal eight hour tour of duty shall
be credited with the actual time so held over during any given two week pay
period. He/she shall be paid the applicable rate of payor compensation time to the
closest one-half hour of such holdover time accumulated during each two week
pay period at the rate of one and one-half (1-112) times the hours worked.
2. The minimum extra time for RECALL shall be at least four hours. The employee
shall receive compensatory time off or be paid for at one and one-half (1-112)
times.
3. The minimum extra time for COURT APPEARANCE, MOTOR VEHICLE
HEARING, OR DISTRICT ATTORNEY CONFERENCE made by a police officer
during a time other than hislher eight hour tour of duty and not immediately
following or preceding hislher regular tour of duty shall be paid for the extra time
he/she is required to appear or confer, and he/she will furnish hislher superiors
written proof of the time he/she attended same. Payor compensatory time will be
paid at the rate of one and one-half (1-1/2) times.
4. Extra work time of each police officer shall be certified to the Chief of Police or
designee who shall be responsible for certifying the entire department payroll, by
the officer in charge of the tourofduty or shift in which the extra work was
perfonned. If the police officer nonnally in charge of tour or shift shall be absent
when such work is performed, the next police officer senior in rank and iongevity
shall be considered in charge and shall make such certification.
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606. STAND BY PAY. Whenever a police officer is directed by the Chief of Police to be
"available" for court appearances, police duty, District Attorney Conferences, or matters
of a similar nature whereby a police officer's movement is restricted during his off duty
hours, said police officer will be paid or given compensatory time off for such actual hours
involved on a straight time basis (not at time and one-half).
607. LONGEVITY. Longevity increments increasing an employee's annual salary with the
Police Department are included in the Salary Schedule B hereto attached. Hislher years of
service will be detennined from the date of appointment as recorded in the Village records,
except where Section 131 of the Civil Service Law applies. Longevity pay shall
commence and be paid for the fITstcalendar month following the anniversary of the
enlployee's appointment to the Police Department.
608. SENIORITY
1. The Village shall establish and publish a seniority list at least annually for the
employees in the Police Department. The employees shall be divided into groups
of those holding common positions such as police officers, sergeants, and chief.
The date of each employee's appointment to the Village Police DepartJnent as
recorded in the Village records shall be hislher date of employment, an.dhis/her
employment during subsequent years, with due regard for the rights of veterans
and the law applying to transfer, absentee leave, suspension, dismissal, resignation,
and reinstatement, shall determine his/her years of service. Such list and any
corrected or amended list shall be posted on the department bulletin board and a
copy mailed to the PBA. If no objections are submitted in writing within seven
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calendar days, it shall become official and binding upon all employees covered by
this contract.
2. Between employees holding the same position, the right to choose the time of year
during which the respective employee is to have hislher vacation and holiday
compensatory time off shall go to the employee in the order of rank and within
rank by their seniority. The schedule for all such vacation or holidays time off
shall be subject to the approval of the Chief of Police or designee. That person
shall be responsible for scheduling vacation accrued time off providing for
sufficient employees at all times.
3. The Chief of Police or hislher designee responsible for making duty assignments
on the work schedule, shall consider seniority between employees holding the
same position in assigning overtime, starting with the top person and continuing to
the bottom person but both parties recognize that the first responsibility is to
schedule tours of duty in the best manner to avoid overtime. A record of overtime
hours worked and eight hours for each overtime refused by each person will be
kept by the scheduling police officer and the person in that position with the least
combined hours will be called first. This provision on overtime applies to the
police officers holding permanent, provisional, and temporary appointments and
does not include special police officers who will be called for duty only as
permitted in Section 403 of this agreement.
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ARTICLE VII -TIME OFF
701. VACATIONS.
1. Employees covered by this Agreement shall earn vacation leave with pay
according to the following schedule.
1st year: 1 working day per month up to 10working days per year
for all fiscal years covered herein.
2nd year - 4th year: 15 working days
5th year - 9th year: 20 working days
10 year and after: 25 working days
2. Vacations shall normally begin following the regular "days off' of the employee.
3. Vacation time must be used in the fiscal year after that in which it is earned, except
when it is withheld due to an emergency.
4. Vacation time must be taken in a unit of a full week of 5 working days and 2 days
off. However, employees entitled to two (2) weeks or more of vacation in a year
may elect to take up to five (5) days of their earned vacation at one da.yat a time.
5. The vacation period shall be the fiscal year, from the first day of June to the 31st
day of May. Vacations shall be scheduled by the Department Head or his/her
designee, giving preference to employee choice according to rank and.seniority,
where practicable and where consistent with continued efficient operations.
6. Any employee in the department, covered by the agreement who is entitled to
vacation leave at the time of retirement shall receive the unused earned vacation,
including prorated portion based on the current fiscal year, effective 30 days prior
-15-
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to the date of retirement. In the event the employee had unused vacation leave at
the time of hislher death, such earned vacation benefits will be paid on the same
basis as an employee who is retiring, and will be paid as required by law.
702. HOLIDAYS.
1. Each permanent employee of the Police Department during each Fiscal Year of the
Village shall receive the day off or equivalent time off for twelve (12) Holidays
including Good Friday, a.floating Holiday, the eight provided in Section 971-a of
the Unconsolidated Laws and the two provided for Veterans in Section 63 of the
Public Officer's Law, unless he was on sick leave during such holiday.. The
specific days are listed in Schedule C hereto attached and made part of this
agreement.
2. Any employee of the Police Department entitled to a leave of absence or
equivalent time off for Veteran's Day or Memorial Day under the provisions of
Section 63 of the Public Officer's Law has the right to make such election under
the foregoing provisions of this Section. Such employee should advise and obtain
the approval of the Chief of Police or the Village Board by the first day of May in
the prior fiscal year if he elects to take the actual leave of absence on either holiday
under Section 63 of the Public Officer's Law so that an attempt can be made to
work such leave into the schedule of the employee's duty hours.
3. Leave of absence on either actual holiday provided in Section 63 may be denied a
qualifying veteran when hislher absence would endanger the public safety or the
safety or health within the Village.
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8.
4. After the election of any veteran to the choice of time off on either of the two
holidays prescribed by Section 63 of the Public Officer's Law, the choice of time
off equivalent to the holidays shall be made by the employees on the basis of their
seniority as provided in Section 607 and by the time set forth in Section 504.
5. Credit for each of the twelve holidays shall be granted to each employee even if
the actual holiday happens to fall on one of hislher two days off in a seven day
week.
6. Each employee may elect whether to receive compensatory time off or one regular
day's pay for hislher salary bracket for each of the twelve holidays actually
worked, except that four of these actually worked holidays (Christmac;, New Years
Day, Thanks giving, and Easter) shall be compensated at one and one-half ( 1-1/2)
the rate of a regular day's pay. Such election shall be made for each of the twelve
holidays. Such election shall be made for each three month duty schedule period
as provided for in subparagraph (d) of this Section. Pay due hereunder shall be
paid in the last pay period of the Fiscal year. Employees should give preference to
taking compensatory time off wherever possible.
7. Each employee who shall elect to take compensatory time off for holidays worked
shall notify the Chief of Police or designee responsible for the duty schedule of
hislher first and second choices of such compensatory time off under the
provisions of Section 504 and 607 and the employee's tours of duty shall be
scheduled to allow such time off.
No pay will be given to an employee for anyone of hislher holidays or
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compensatory time off for a holiday if he/she is not on the job and perfonning
his/her duties for hislher full scheduled work day prior to the holiday and his/her
full scheduled work day after the holiday unless excused from such work day for
illness or injury.
9. An employee may accumulate hislher holidays during a Fiscal Year.
703. SICK LEAVE
1. Each employee who has .completed less than one year of service with the Police
Department shall receive, after satisfactorily completing the six month
probationary period, a sick leave credit of five (5) days.
2. Each employee who has completed at least one year of service with the Police
Department shall receive, at the beginning of the Fiscal Year of the Village, a sick
leave credit of 65 days plus 3 additional days for each completed year of service up
to a maximum credit of 120 days. Sick leave credit shall be non-cumulative except
that unused credit in one Fiscal Year may be added to the credit for the next Fiscal
Year. An employee shall receive full pay for the time lost from duty on account of
sickness or injury in a Fiscal Year up to the number of days credited to the
employee in such Fiscal Year.
3. Such full pay for a day of sick leave shall be based on an eight hour day at the
employee's salary and shall be reduced by the amount of any Worker's
Compensation or other monetary benefit in lieu of wages that is provided to the
employee under insurance carried by the Village if the employee qualifies for the
benefit on such sick day. Thus, an employee's pay for a day of sick leave shall be
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reduced by the monetary amount of any such benefit and the employee shall repay
the Village the part of sick pay the employee received for such day equal to the
monetary amount of such benefits the employee received or subsequently receives
for such day. The employee shall cooperate with the employer in applying for any
such insurance benefit and will supply the employer and the insurance company
with any proof or authorization required to establish the claim for suc.ha benefit.
4. Sick leave is to be used strictly for the purpose of illness, except as it is otherwise
specifically provided in this section, and is not to be construed in any way as
additional vacation time off. Any employee who has had undue or wlexplained
absences during the Fiscal Year shall not be entitled to sick leave with pay. Any
abuse of sick leave may be disciplined by the Village as provided in Section 1007
of the agreement and the recognized procedure outlined and delineated in the Civil
Service Law referred to by such section.
5. Every illness or injury shall be reported by the employee to said employee's
superior in person or by telephone. Absence from work without reporting will be
construed as absence without permission and without pay.
6. Any employee who is absent due to illness or injury for over seven (7) days may be
requested to obtain certification of the illness or injury and care from a doctor
before the employee reports back to work. The employee's immediate superior or
supervisor and any other representative of the Village shall have the right to call
upon the employee at the employee's residence if the employee is absent from
work due to illness or injury.
-19-
7. The Village may require that any employee be examined by a doctor at any time
the employee is in need of such examination for the employee's own good or for
the good of the Police Department in the opinion of the Village or the employee's
immediate supervisor. An employee may be dismissed and the employee's
emploYment terminated by the Village if the employee fails to have such
examination when directed to do so by the Village or if the employee fails to
obtain and submit to the.Village a written certification from a qualified doctor to
the effect that the employee is physically and mentally capable of perfonning the
duties of the employee's job. Any such examination which the Village may
require shall be paid for by the Village.
704. BEREAVEMENT LEAVB.
1. A regular full time employee who is excused from work because of death in hislher
immediate family, as defined below, shall be paid hislher regular rate of pay for the
scheduled working hours missed during the first seventy-two (72) hours following
the death, but all funeral leave benefits will terminate at the end of th(~day of the
funeral. Not more than eight (8) hours per day of any twenty four (24) hours for
any period will be paid under the provisions of this sub-section. Time off with pay
as provided in this sub-section is intended to be used for the purpose of handling
necessary arrangements and attendance at the funeral of the deceased member of
the immediate family. Immediate family is defined as follows: Spouse; child;
grandchild; parent; and grandparent of the employee or of his/her spouse; and
brother and sister of the employee. Child and grandchild shall mean natural,
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adopted, and step-child or grandchild.
2.. A regular full time employee who is excused from work because of death of a
distant relative, as defined below, shall be paid his/her regular rate of pay for the
scheduled working hours missed during the first twenty four (24) hours following
the death of such distant relative, but for not more than eight working hours.
Distant relative is defined to mean brother-in-law, sister-in-law, nephew, niece,
aunt, uncle.
ARTICLE VIII - EMPLOYEE BENEFITS
801. v\'ORKER'S COMPENSATION. The Village shall catTyan insurance policy which
provides those benefits to the employees in the event of an accident on the job or of
sidmess due to employment as they are prescribed by the Worker's Compensation Law of
the State of New York.
802. HEALTH INSURANCE. The Village shall provide health insurance which shall remain
effective through all periods covered by this contract Said coverage shall include basic
m,edical,major medical, vision, dental and prescription drug coverage. The Village
reserves the right to change providers of health, vision, dental and/or prescription drug
coverage, provided that any change results in a benefit plan that is equal to or better than
thl~benefit plan then currently being offered to employees of the County of Chemung.
802 (A)H.EAL TH INSURANCE
The Village shall pay sixty (60) percent of the health insurance premiums of present
reltirees of the Elmira Heights Police Department for individual or family coverage,
as applOicable. For the purpose of this section, a present retiree shall ref(~r to any
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rt~tired member of the Elmira Heights Police Department, regardless of whether he or
she is paying for coverage at the time of this agreement~
802(b)HJH:ALTH INSURANCE
The Village shall pay sixty (60) percent of health insurance premiums for individual
OJifamily coverage, as applicable, for any and all current members of the Elmira
H:eights Police Department retiring on or before May 31, 2007.
802(c) Each employee shall contribute the sum of Four Hundred Eighty Dollars ($480.00)
pc~ryear towards the cost of health insurance benefits provided by the Village.
803. L[FE INSURANCE. The existing insurance contract with the Prudential Life Insurance
Company which provides life insurance benefits to the employees shall be retained by the
Village unless it should substitute, therefore, some other life insurance policy which
provided benefits to the employees which are at least as good as, or better than, those
provided by the existing policy. The Village shall pay 60% of the entire cost, the
premium, of such policy with 40% contributions or charge to the employees for such
premium. The accidental Death Benefit Law, Section 208-b of the General Municipal
Law of the State of New York, which is entitled, Death benefits for Beneficiaries of certain
Police Officers and Firemen, shall not apply to any employee covered by this agreement
so long as the Village retains and contributes toward a life insurance policy which
provides benefits to the employees that are equivalent to, or better than, those benefits of
St:ction 208-b of the General Municipal Law of the State of New York.
804. RETIREMENT PLAN. The Village shall continue its contributions of not in excess of
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5(YOof an employee's gross pay to the New York State Policemen's and Firemen's
Retirement System towards the existing "55 YEAR PLAN" provided in the Retirement
and Social Security Law. The Village will, in lieu of such 55 Year Plan, pennit a
permanent or otherwise eligible employee to elect anyone of the following non-
contributory retirement plans under such Retirement and Social Security Law.
L Section 375-g Career Retirement Plan called:
"25 Year Career .Plan"
2. Section 384-a Optional Retirement Plan called:
"Special 25 Year Plan"
3. Section 384-d Optional Retirement Plan called:
"Special 20 Year Plan"
4. Section 302(9) (d)
"Final Average Salary"
5. A new employee who does not qualify for any of these plans shall be allowed to
join such other plan available to him as gives him benefits as close to, but not
exceeding the benefits of the four aforementioned plans. Attention of the
employee is drawn to the relative benefits of each plan and to the requirements of
each, especially that there are time limits on when an employee can do certain
things regarding the special Plan under the laws and rules of the Retirement
System, and this inclusion is not intended to change the laws and rules of the
Retirement System, which should be contacted by an employee who has a question
or is concerning any of his options, elections, or other rights regarding the
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Retirement System.
805. CLOTHING AND EQUIPMENT.
1. Permanent Personnel. Each new employee who receives a permanent appointment
to the Police Department will be furnished with the items of clothing and
equipment listed under "Permanent Equipment" on schedule D, hereto attached
and made part of this Agreement, at the expense of the Village. Furthermore, the
Village will allocate a Clothing and Equipment Allowance annually to replace said
equipment and clothing as needed for all permanent employees.
2. Special Personnel. Each employee appointed to the position of Special Police
Officer will be furnished with the items of clothing and equipment listed under
"Special Equipment" on Schedule D, hereto attached and made part of this
agreement, at the expense of the Village.
3. Department. The Village has or will procure for the use of the Police Department
the items of clothing and equipment listed under "Department Equipment" on
Schedule D, hereto attached and made part of this agreement, at the expense of the
Village.
4. Uniform Cleaning Allowance. The Village during the first pay period in each
Fiscal Year will issue a separate, non-taxable, check to each employee of the
Police Department in the amount of SIX HUNDRED DOLLARS ($600.00) to be
used for the cleaning of the employee's uniforms and equipment. New employees
shall be compensated at the rate of ($50.00) per month of service until the next
Village Fiscal Year begins for this benefit.
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806. SEPARATION PAY.
1. Upon separation from employment, an employee covered by this agre(~ment,if
he/she shall have at least 60 days prior thereto notified the Chief of Police and
Mayor in writing of his/her intention, shall be paid on the effective date of such
separation for all sick leave days standing to his credit at that time, or three days
for each year of service in the employment covered by this areement, whichever
shall result in the higher amount. A day's pay hereunder shall be based on an eight
hour day at the employee's salary immediately prior to the effective date of
separation. Payment under this section shall not be construed as a continuation of
the employee's active services nor as pay, salary, or compensation under any
retirement plan or as credited service time in any such plan.
2. Employees of the Police Department hired on or after January 15, 1982, shall be
eligible for separation equal to two and one-half (2-1/2) days for each year of
service if separation occurs on or before May 31, 1997, for separation.equal to
three (3) days for each year of service if separation occurs on or before May 31,
1998, and for separation equal to three and one half (3-1/2) days for each year of
service if separation occurs on or before May 31, 1999. Irrespective of the total
days of separation accrued by the method set forth above. the liability of the
Village to pay a separation benefit is limited to a maximum of seventy (70) days.
ARTICLE IX - APPOINTMENTS AND PROMOTIONS
90 1. E~SIDENCE REQUIREMENT. The residence requirements for permanent:appointment
to a position of the Elmira Heights Police Department shall be within the Cmmty of
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Chemung.
902. PERSONNEL REOUIREMENT. Requirement for provisional or pennanent appointment
to the Police Department of the Village as a police officer shall be in the competitive class
of Civil Service and as set forth in Section 58 of the Civil Service Law.
903. A,PPOINTMENTS. The Mayor or Village Board as provided in the Village Law shall
ttlake all pennanent appointments, promotions, suspensions, reductions, and dismissals in
the Village Police Department and they shall be in accordance or compliance with the
Civil Service Law of the State of New York when it specifically applies. Tht: Village will
use the up-to-date Civil Service List provided by the County. The County list should be
renewed every two years.
904. TRAINING. New York State Law forbids pennanent appointment of any person as a
police officer, or promotion of any police officer to a first line supervisory position unless
he/she undergoes training approved by the Municipal Police Training Council.
905. CIVIL SERVICE. No new employee shall be pennanently appointed a member in a
competitive position of the Village police force unless he/she shall have passed an
examination held by the appropriate Civil Service Commission, and unless at the time of
hislher appointment hislher name shall be on the eligible list of such Civil Service
Commission.
ARTICLE X - RECIPROCAL RIGHTS
1001. REPRESENT. The Village recognizes the right of the police officer to designate
representatives of the Elmira Heights Police Benevolent Association. Inc., to negotiate
collectively in their behalf to discuss salaries, wages, hours, and other terms and
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conditions of employment, the administration of grievances and disputes as to the terms
and conditions of this contract.
1002. RELEASE TIME The members of the PBA who are elected to negotiate with the Village
ft)r the employees represented by the PBA will be permitted time off for this purpose for
the time of actual negotiations. This means if negotiations are to be held on any given
day, these men/women will be excused from work for the actual time of negotiations.
1003. b.CCESS. A duly authorized representative of the PBA, designated in writing, after
r.eporting to the office of the Department Head, shall be admitted to the premises for the
purpose of assisting in adjustment of grievances and for investigation of complaints that
Ule contract is being breached. Upon request, the PBA representative shall state the
purpose of his visit.Except in an emergency, at least four (4) hours advance notice must be
given. Such visit shall not be permitted to interfere with, hamper, or obstruct normal
operations. The Village shall not be liable for any time lost by employees during such
visits.
1004. CONFERENCE. Employees who are designated to represent the PBA shall have off the
time to attend statewide conventions and meetings of the Police Conference of New York,
Inc., in pursuit of their obligations as officers and delegates of the bargaining unit herein.
Not more than two (2) police officers will be off duty at the same time to attend the
conventions and monthly meetings of the state conference and the International Police
Conference, Inc. The Village shall not be liable to pay the representative of the unit for
more than 25 eight-hour working days in the Village Fiscal Year for such attendance.
1005. TIME OFF FOR PBA PRESIDENT. The Chief of Police or officer responsible for the
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schedule will make every effort to schedule the President of the Elmira Heights PBA, Inc.,
so that he is off duty the time needed to attend the important events on the PBA schedule,
and the PBA will give him a written list of these events by May 1S\ subject to change.
1006. TIME OFF FOR GRIEVANCES. The members who are elected to handle grievances
shall be granted time off by the Village for the purpose of adjusting grievances or assisting
in'the administration of this contract. One member may be permitted time dwing his
actual tour of duty if the grievance arises at that time.
1007. MANAGEMENT RESPONSIBILITY. It is recognized that the management of the
D~~partment, the control of its properties, and the maintenance of order and efficiency, is" .
solely a responsibility of the Village. Accordingly, the Village retains the rights to,
induding but not limited to, select and direct the working forces, including the right to
hire, suspend, or discharge, for just cause, assign, promote, or transfer to determine the
aITlOuntof overtime to be worked, to relieve employees from duty according to recognized
procedure outlined and delineated in the Civil Service Law; decide the number and
location of its facilities, stations, etc. determine the work to be performed within the unit,
maintenance and repair, amount of supervision necessary, machinery, and tool equipment,
me:thods,schedules of work, together with selection, procurement, designing, engineering
and the control of equipment and materials; purchase of services of others, contract or
otherwise, except as they may be otherwise specifically limited in this agreement and to
matkereasonable and binding rules which shall not be inconsistent with this agreement.
ARTICLE XI - GRIEVANCE PROCEDURE
1101. A HGRIEVANCE" is any dispute concerning the interpretation or application of the terms
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O'fthis cO'ntract, O'rthe rights claimed to' exist thereunder, and all grievances shall be
prO'cessed in accO'rdance with the fO'llO'wing prO'cedure. This prO'cedure is nO't intended to'
supercede the prO'visiansaf Sectian 75 af the Civil Service Law, which shall gavern
whenever applicable.
1102. V/HENEVER AN EMPLOYEE ( ar graup af emplayees) has a grievance, it may be
presented to' the chief af Palice by the emplayee, ar by his PBA representative, O'rby bath.
The parties shall make an earnest effart to' resalve the grievance at this state.
1103. IF THE GRIEVANCE is nat resalved within five (5) calendar days fram the date af its
presentatian to'the Chief af Palice, the emplayee ar his PBA representative n1aypresent.
the grievance in written farm to' the Mayar O'rhis designated representative. The parties
shall meet within a reasanable time thereafter, and attempt to'resalve the grievance.
1104. IF THE GRIEVANCE is nat resalved within faurteen (14) calender days from the date af
its presentatian to' the Mayar, either party shall have the right to' submit the grievance to' a
neutral arbitratar whase decisian shall be final and binding.
1105. THE ARBITRATOR SHALL be any individual acceptable to'bath parties to'this cantract.
If the parties are unable to' agree upan the selectian af an arbitratar within five (5) calendar
days from the date upon which arbitratian is requested, they shall jaintly request the
Public Employees Relatians Baard (PERB), unless mutually agreed otherwise, to appaint
an arbitrator.
1106. THE ARBITRATOR SHALL have no pawer to add to, subtract from, ar modify any of
the terms of this contract.
1107. THE COST OF ARBITRATION SHALL be shared equally by the two parties to this
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contract. Such shared cost shall include any arbitrator's fee or other mutual expense but
shall not include the respective fees and other expenses of either party.
1108. THE RESULT OR DETERMINATION OF EACH GRIEVANCE SHALL b(~set forth in a
written report, one copy filed with the Village Clerk and one copy filed with the PBA.
ARTICLE XII - APPLICATION
1201. SAVING. If any article or section of this agreement should be held invalid by operation of
law or by any tribunal of competent jurisdiction, or if compliance with enforcement of any
article or section shall be restrained by such tribunal, the remainder of this agreement shall
not be affected thereby, and the parties shall enter into immediate collective negotiations
for the purpose of arriving at a mutually satisfactory replacement for said article or section.
1202. AMENDMENT. This agreement shall be subject to amendment at any time by mutual
consent of the parties if any such amendment is reduced to writing and executed by the
parties hereto.
1203. LEGISLATIVE ACTION. It is agreed to by and between the parties that any provision of
this agreement requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds thereof, shall not become effective wltil the
appropriate legislative body has given approval therefore.
1204. ""HOLE AGREEMENT. The foregoing agreement together with the Schedules referred
to therein constitute the entire agreement between the parties and no verbal statement shall .
supersede any of its provisions~
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day of !1a)le. h ---,1999,flV WITNESS WHEREOF, on this /8
the parties have caused this Agreement to be executed by their duly authorized Representatives.
VILLAGE OF ELMIRA. HEIGHTS
By" o-t-< £f?~L
Its Ma r, Gordon R. Brink.
ELMIRA. HEIGHTS POLICE BENEVOLENT
ASSOCIATION, INC.
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SCHEDULE A
TRAINING COURSES AND EXERCISES
COURSE
I. Basic Training Course
\Vithin 12 months of
pi~rmanentAppointment
II Intermediate Training
Course
III Course in Police Supervision
IV Police Seminar
V Police Schools Sponsored
By the Federal Govt.
VI College Courses Sponsored
By The Federal Govt.
VII Other Police Training Schools
VIII Firearms Training
Every two months, each officer will
qualify with his Department issued
sidearme and shall fire eight rounds from a
department shotgun. All shall be
wIder the supervision of a range officer
appointed by the Chief of Police from
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PERMISSIVE MANDATORY
Ex. Law
S484
Yes Ex.
Law S484
No
Yes Ex.
Law S484
No
No
No
No
No
Yes
YEAR START 2ND 3RD 4th 5th 7th 12th 17th
1999-2000 28,237 29,824 31,500 35,126 35,645 37,435 38,184 39,182
2000-2001 29,084 30,718 32,445 36,180 36,714 38,558 39,329 40,358
2001-2002 29,956 31,640 33,418 37,265 37,816 39,715 40,509 41,568
Sergeant
1999-2000 41,784
2000-2001 43,038
2001- 2002 44,329
Tht: regular department officers.
The Village shall furnish shotgun
arnmunition and either ammunition or
reloading material for the sidearm.
M,~thods and targets may change from
tin1e to time.
IX On the Job Training
training films for Police will
be' used at the discretion of
th~ Chief.
As Directed
SCHEDULE B
SALARY SCHEDULE
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(I) New Year's Day
(2) Lincoln's Birthday
(3) Washington's Birthday
(4) Independence Day
(5) Labor Day
(6) Columbus Day
(7) Thanksgiving day
(8) Christmas Day
SCHEDULE C
POLICE HOLIDAYS
Unconsolidated Laws, Section 971-a
Public Officers Law Section 63
(9) Memorial Day
(10) Veteran's Day
Extra By Contract
( 11) Good Friday
(12) Floating Holiday
,
I
-34-
D (1) and (2) (1) (2)
Pennanent Special
1. Badge, Coat
2. Badge, Hat 1 1
3. Badge, Pocket & Leather Case 1 1
4. Badge, Shirt
5. Bc~lt,Sam Brown 1 o Use Dept
6. Bl!JlletHolder (12) o Use Dept
7. Buttons, Brass, Blouse, Set 0
8. Cap, Police, Baseball (range) 0
9. Cap, Police, Convertible
~rinter/Summer 0 1
10. Cap, Police Summer 0
11. Cap, Police, Winter 0
12. Collar Brass, "EH" 0
13. Collar Brass, "PD" 0
14. Dress Blouse, Police 0
15. Gloves. Pair 0
16. Handcuffs, Set wlkey o Use Dept
-35-
SCHEDULE D
CLOTHING AND EOUIPMENT
17. Handcuffs, case o Use Dept
18. Helmet, Riot o Use Dept
19. Holster, Sidearm o Use Dept
20. Jac:ket, Police, Summer 1 1
21. Jacket, Police, Winter 1 1
22. Mace, Canister o Use Dept
23. Mace, Holder 1 o Use Dept
24. M,ace, Holster 1 o Use Dept
25. Nameplate 1
26. Necktie, clip on 2
27. Pants, Police, Khaki (range) 0
28. PGints,Police, Unifonn, Summer 2
29. Pants, Police, Unifonn, Winter 2
30. Patches, Flag 9 5
31. Patches, Shoulder 9 5
32. Raincoat, Police 1
33. Raincoat, Police Cap
34. Shirt, Police Khaki
(Range) LIS 1 0
1. Shirt, Police Khaki
(Range) SIS 0
2. Shirt, Police, Unifonn LIS 2
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,
3. Sh.irt, Police, Unifonn S/S ?
4. Stripes, Sgt., Sets 9 0
5. Tie Clip, Police 0
6. Vest, Bullet Proof 0
7. V~~st,Bullet Proof, Liner 0
D (3) Department Equipment
a. Two Police Cars. Each Village Police car used by the Department will be
inspected at least every three months for those items on the State Inspection list
and for the exhaust system. Tires will not be used with less than 2/32 inch of tread.
Any Police Officer Assigned to operate a patrol car will give the chief written
notice of safety defects he/she detects in the car and the Village will take all
reasonable steps to repair such safety defects.
b. Photographic Equipment. At present, the Village has one camera and certain other
phono graphic equipment to be used by the Officers at the discretion of the Chief
in the course of their investigations. The Chief will evaluate the need and
recommend to the Village board for items to be eliminated, retained, replaced, or
added to the photo graphic equipment.
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